Summary of Part-time Faculty Benefits and Eligibility

	Benefit 
	Eligibility threshold

	Access to facilities and office space
	All unit members

	Library/CAT Card
	All unit members, including during GAP (non-teaching) semesters

	Course cancellation fees
	Varying payments for courses canceled up to 4 weeks prior to the first scheduled class (see Article 14.3G in the Part-Time CBA)

	Access to professional development funds
	All who have taught at least 18 credits. Maximum of $1875 per person in 2022-23, increasing $50/year through fiscal year 2025. New application form is available here.

	Eligibility for PT faculty teaching award
	Taught 3 credits within the past calendar year and at least 18 credits prior to the application deadline

	Promotion to Lecturer II
	Six years and 36 credits, or 60 total credits, pro-rated for co-taught classes

	Promotion to Lecturer III
	Ten years and 60 credits of active teaching and/or 100 total credits

	Access to health insurance
	Those who teach 18 credits or more in an academic year, and/or work 30 hours/week or more

	Access to retirement savings accounts
	All unit members (no university contribution)

	Personal tuition remission
	Lecturers who have taught at least 24 credits; other unit members with 2 consecutive annual contracts at 0.5 FTE or greater

	Access to sick leave and parental leave
	Teaching at least 2 credits, or 0.48 FTE for non-lecturers. May be extended for the remainder of a semester if 60% of course(s) have been completed

	Post-employment benefits (library borrowing, athletic facilities, etc.)
	Age 65, with 60 accumulated credits taught or 0.25 FTE, upon written request to department chair


